Safe Spaces Agreement
Winnipeg Fringe Theatre Festival
Introduction / Purpose
The Winnipeg Fringe Theatre Festival (“Fringe Festival”) believes that all participants –
performers, patrons, volunteers, and staff – deserve a respectful, inclusive and safe
environment that is free of harassment, discrimination and violence in which to enjoy the
festival.
The Fringe Festival has adopted this agreement ensure that Participating Companies are aware
that each individual has the right to work in an atmosphere that is free of harassment,
discrimination, and violence, to outline the Fringe Festival’s approach to ensuring that the
Fringe Festival is a safe and respectful space, and to support Participating Companies in
ensuring that they maintain a safe and respectful work environment in rehearsal and
performance spaces that are outside of the scope of the Fringe venues.
The Fringe Festival requires that all Participating Companies to agree to abide by these policies
and provide a copy to all members of the company by indicating your agreement on the 2022
Deferred Performance Slot Confirmation form.
Definitions
Respectful Workplace: a working environment in which all individuals feel valued, safe and
supported.
Discrimination: any differential treatment on the basis of an individual’s ancestry, colour,
perceived race, nationality, national origin, ethnic background or origin, religion, creed or
religious belief, religious association or activities, age, sex, gender, gender identity, gender
expression or sexual orientation, physical characteristics, pregnancy, the possibility of
pregnancy or circumstances related to pregnancy, marital or family status, source of income,
political belief, political association or activity, physical or mental disability (except where such
differential treatment is permitted by law), social disadvantage, or any other protected
characteristic as defined by provincial Human Rights law.
Harassment: any unwelcome or abusive comment or conduct concerning an individual’s
ancestry, colour, perceived race, nationality, national origin, ethnic background or origin,
religion, creed or religious belief, religious association or activities, age, sex, gender, gender
identity, gender expression or sexual orientation, physical characteristics, pregnancy, the
possibility of pregnancy or circumstances related to pregnancy, marital or family status, source
of income, political belief, political association or activity, physical or mental disability, social
disadvantage, language or linguistic origin. Harassment also includes objectionable conduct
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that creates a risk to the health of a worker, or severe conduct that adversely affects a
Participating Company Employee / Artist’s psychological or physical well‐being.
Harassment may occur even if no offence was intended. Harassment may occur when a person
hears or sees something that they find offensive even though the person to whom it was
directed does not find it unwelcome or does not make a complaint.
Reasonable conduct of a Participating Company Principal or Leader in respect of the
management and direction of employees or the workplace is not considered Harassment or
Discrimination. Reasonable conduct includes but is not limited to setting reasonable work
expectations, requests to perform work related duties and holding employees accountable in a
respectful manner if expectations are not met.
Sexual Harassment: Harassment under this Policy includes Sexual Harassment. Sexual
Harassment is defined as one incident or a series of incidents involving unwelcome sexual
advances, express or implied requests for sexual activity or other verbal or physical conduct of a
sexual nature. This may include but is not limited to:






behaviour or display of a sexual nature which may reasonably be perceived to create a
negative psychological and emotional environment including unwelcome and
unsolicited information of a sexual nature, written or verbal material of a sexual nature,
the display of sexually suggestive or revealing objects, pictures or other material, and
unwelcome and unwanted sexual jokes, innuendos, language, gestures, etc.;
questions related to another’s sexual conduct or offensive or humiliating behaviour
related to a person’s gender;
unwelcome physical contact such as touching, patting, pinching, grabbing, tickling, etc.,
or leering; and / or
behaviour that could reasonably be thought to put sexual conditions on a person’s job
or employment opportunities such as exercising authority to either threaten or require
a subordinate employee to submit to sexual activity (quid pro quo Harassment).

Personal Harassment: any behaviour that humiliates, intimidates, excludes and isolates an
individual or group, but is not based on provincial Human Rights prohibited grounds of
discrimination. Personal harassment is objectionable and unwelcome comments or actions
directed towards a specific individual which serves no legitimate work‐related purpose and has
the effect of creating an intimidating, humiliating, hostile or offensive environment.
Violence: the attempted or actual exercise of physical force against a person, and any
threatening statement or behaviour that gives a person reasonable cause to believe that
physical force will be used against the person. Examples include, but are not limited to:



causing or attempting to cause physical harm to another person
threats of any nature, verbal or electronic
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aggressive behaviour or statement that constitutes a reasonable fear of bodily harm to
another person
verbal assault, causing emotional duress
intentional damage or destruction of property belonging to either the Fringe Festival or
its employees
possession of a weapon not intended for work or performance purposes while on Fringe
Festival premises or while conducting Fringe Festival work
any threat, behaviour, or action which is interpreted to carry the potential to harm or
endanger the safety of others, result in an act of aggression, or destroy or damage
property

Complainant: the person who has initiated the complaint and/or the identified person to whom
the alleged offense has been committed.
Respondent: the person against whom a complaint is brought forth.
Participating Company: any organization or group that applies and is accepted to participate in
the Fringe Festival.
Participating Company Employee / Artist: any individual who is hired or contracted by a
Participating Company that is involved in a performance at the Fringe Festival. This includes
cast members, directors, stage managers, designers, associates, writers, creators, etc.
Participating Company Principal: any individual who is the owner, founder, or primary leader
of a Participating Company.
Patron: any member of the public who attends a Fringe Festival performance or who
participates in events hosted by the Fringe Festival.
Fringe Festival Space: any location that the Fringe Festival occupies during the Festival,
including Fringe performance venues, Old Market Square, etc., or any location where the Fringe
Festival hosts events or training.
Action & Complaint Procedures and Resolution
The Fringe Festival acknowledges that from time to time it may receive concerns or complaints
from Fringe Festival participants. This section of the agreement outlines the Fringe Festival’s
complaint procedures and resolution process as they relate to Participating Company
Employees, Patrons, and Participating Companies.
Complaints received by the Fringe Festival that are raised against a Participating Company,
Participating Company Employee, and / or Patron of the Fringe Festival regarding incidents that
occur within a Fringe Festival Space will be addressed by the Fringe Festival in the manner
outlined below.
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Complaints that are raised against a Participating Company, Participating Company Employee
and / or Patron of the Fringe Festival regarding incidents that occur outside of a Fringe Festival
Space will be considered on an individual basis.
Participating Company Employees
If a complaint is raised against a Participating Company Employee regarding an incident that
occurs in a Fringe Festival space, the Executive Producer and/or the Festival Manager (in
conjunction with the Executive Director and Human Resources of the Royal Manitoba Theatre
Centre, as applicable) will review the complaint.
If both the Complainant and Respondent are Canadian Actor’s Equity Association (CAEA)
members, the Fringe Festival will direct the Complainant to address their complaint with CAEA.
If the Respondent is not a CAEA member, the Fringe Festival will refer the Complainant to bring
their complaint to the Respondent’s engager (the Participating Company). The Participating
Company will be responsible to understand and resolve the complaint, which may include a
Workplace Investigation.
The Fringe Festival requires that all Participating Companies sign this agreement to indicate
their support of the Fringe Festival’s Safe Spaces requirements prior to being eligible to
participate in the Fringe Festival. Where the Fringe Festival is dissatisfied with a Participating
Company’s ability to maintain a safe and respectful work environment, the Fringe Festival
reserves the right to refuse a Participating Company admittance to a current or future Fringe
Festival(s).
Any individual subjected to a harassing or violent incident is encouraged to seek out post
incident counseling and support services as needed.
Patrons
If a complaint is raised against a Patron regarding an incident that occurs in a Fringe Festival
space, the Executive Producer and/or the Festival Manager (in conjunction with the Executive
Director and Human Resources of the Royal Manitoba Theatre Centre, as applicable) will review
the complaint. The Fringe Festival will take action, as appropriate, to address any immediate
safety concern.
The Fringe Festival will outline the options available to the Complainant, including, but not
limited to, filing a complaint with the Manitoba Human Rights Commission, the Police, or any
other legal or enforcement avenues).
If the complaint includes an incident that is of a violent or potentially violent nature, the Fringe
Festival (in conjunction with the Royal Manitoba Theatre Centre, as applicable) will keep record
of the incident and may address it as part of a risk assessment, as per the Fringe Festival’s
Workplace Violence Prevention Policy.
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Any individual subjected to a harassing or violent incident is encouraged to seek out post
incident counseling and support services as needed.
Participating Companies
If a complaint is raised against a Participating Company (or a Participating Company Principal)
regarding an incident that occurs in a Fringe Festival space, the Executive Producer and/or the
Festival Manager (in conjunction with the Executive Director and Human Resources of the Royal
Manitoba Theatre Centre, as applicable) will review the complaint with the Respondent. The
Executive Producer and/or the Festival Manager may attempt to seek a resolution prior to the
initiation of a formal investigation.
If the complaint is not resolved, Executive Producer and/or the Festival Manager (in conjunction
with Executive Director and Human Resources of the Royal Manitoba Theatre Centre, as
applicable) may investigate the complaint and prepare an investigation report. The
Complainant and the Respondent will both be informed of the outcome of the investigation.
The Executive Producer and/or the Festival Manager, in consultation with Human Resources,
Leadership and the Board of Trustees of the Royal Manitoba Theatre Centre, as applicable, will
determine the course of action, if any, to be followed by the Fringe Festival.
The complaint may still be pursued and corrective action taken even if a resolution is achieved
between the Complainant and the Respondent prior to, or after, the initiation of a formal
investigation. If pursued, the Executive Producer and/or the Festival Manager will advise the
Complainant and the Respondent.
Where the investigation results in a finding of Harassment and/or Discrimination, the
Participating Company (or Participating Company Principal) may be required to forfeit any
performances in the Fringe Festival and may not be allowed to apply to participate in future
Fringe Festivals. Where a complaint is confirmed, the outcome of the investigation and any
action taken will be kept on file.
Any individual subjected to a harassing or violent incident is encouraged to seek out post
incident counseling and support services as needed.
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